Ideas for Post Election Classroom Conversations
Dear Teaching Faculty, 
On November 4, 2020, Americans will have cast their vote for President. We may not know the final election results for some time. Many faculty will be in our classrooms – on campus, in Zoom, and on Canvas – on November 4th and  the weeks afterward while the country  waits for and responds to the election outcome. Students in our classrooms immediately after the election may want to dialogue about what is happening. Because so many faculty have expressed concern about supporting students and managing their classes, should the election cause disruption and social unrest, the Faculty Senate Executive Committee is providing some recommendations. 
We know that as faculty, we are public employees, and that public employees are prohibited from campaign activities at work. We also know that freedom of expression is an essential part of the work we do as a university. The OSU Code of Student Conduct (Code) states that freedom of expression is a fundamental right, but does not extend to threats of violence or to disruption of the operation of the university or the legal rights of others. 
The Faculty Senate Executive Committee (EC) has some recommendations we hope will be helpful for faculty as we continue to navigate our way through this challenging year. 
1. Put safety first: If you feel you need immediate help with an on-campus situation that may constitute an emergency, call 911. On the Corvallis campus, for non-emergencies, contact Oregon State University Public Safety Dispatch at (541)737-3010. At OSU-Cascades, for non-emergencies, call (541)322-3110.

2. Prior to Election Day: Think in advance about how you will handle politically charged discussions in your class, whether your class be on campus, in a Zoom room, in a Canvas discussion forum, or other location. Have a plan. 
· You may be able to rely on your existing classroom practices and norms. Reminding students in advance of the existing class policies and norms can help to set expectations for discussing controversial topics.  
· You may find it helpful to ask students to collaborate with you on establishing course guidelines that are specific to treating each other respectfully during discussions of the election and related political issues. 
· Remind students that one election day or one elected president will not define us. We are defined by our desire to build a just and inclusive society in which justice and compassion lead us all forever.
· Start a dialogue between your own department colleagues and unit head about how best to support your unique students and classes. 
3. Election Day and Beyond: 
Caring for Students
· Recognize that whatever the election outcomes may be, you may have some very angry and disappointed individuals in your classes. Practice kindness and compassion. Be sensitive to the many reactions students may have: anger, fear, sadness, shock. 
· Regardless of the outcome of the election, rhetoric and actions that are racist, sexist, homophobic or discriminatory are not acceptable, period. Please do not ignore discriminatory behavior or words, as silence would suggest that you tacitly approve.
· Remind students to balance their needs of being informed and the risks of being over-exposed to social media. Suggest that students limit “doom scrolling” if they are having difficulty coping.  
· Remind students that they have access to services through OSU’s Counseling and Psychological Services office. Note that Ecampus students also have access to some CAPS services, resources and referrals. 
Caring for OSU Employees 
· As a part of OSU’s Culture of Care, Human Resources has introduced a new employee assistance program called Beyond Benefits. Beyond Benefits provides extensive counseling resources for employees.  
Responding to Incidents
· You may find it helpful to ask simple, exploratory questions without aggression. Doing so can open up communication and clarify the root of the student’s beliefs so that you know what information you need to convey. Asking for more information may also let students encounter their own biases.
· [bookmark: _GoBack]If you believe that something has taken place in your course that violates the Code or is otherwise threatening or concerning, please contact the office of student conduct for a consultation or submit a student misconduct report. 
· If you believe that something has taken place that may constitute a bias incident (an act directed toward an individual or community based upon actual or perceived background or identity including age, color, disability, gender identity or expression, marital status, national origin, race, religion, sex, sexual orientation, or veteran status), please use the bias incidence response process.   
Thank you for all you do for the OSU community in this challenging year, and always.
Sincerely,
The Faculty Senate Executive Committee 
