LSG Meeting 7/11/18 - EMU


12:00 - 12:15 	Introductions/Announcements/Updates

[bookmark: _GoBack]Sandra Castro (Undergrad. Coordinator Poli-Sci), Alex Zunterstein (new to LSG: SHL advisor and faculty), Heather Quarles (Span/SHL faculty + UA officer), Dulce Castro (Academic Advisor), Cheryl Hartup (JSMA Latin America curator), Robert Davis (new to LSG: Interim Director of SHL Program. Director of Language Instruction, Romance Languages), Lorena Landeros (Academic Advisor, LCB), Ed Wolf (School of Music Faculty), Angel Dorantes (Latinx Male Alliance Advisor, Phd Candidate Education, Academic Advisor)

12:15 - 1:00 Agenda Items

· Tabling at New Employee Orientations:
· HR is asking for LSG representative to attend Resource Fairs, from 11:20 – 11:45:
· Next Orientation: Tuesday, October 2nd at the Ford Alumni Center
· More information to come from HR: Lorena will respond to the request asking for more specific details on the event – like, how many of these there are a year? And, what are the dates so we can plan ahead? And, suggest we are preliminarily interested in co-tabling with the other Strategies Groups (as a way of connecting with them as much as having a presence at the orientation itself). 
· Note: If we choose to do this should we develop an Info. Flyer (agenda item for Auguest and/or September LSG meeting.) 
· Note: Collaborate with other Strategies Groups to get a banner that includes all the groups? Split cost? (add to agenda for August or September LSG meeting.)
· Report of follow up meeting with Chief Carmichael - Angel Dorantes 
		Angel met with Chief Carmichael after he attended our last LSG meeting. Discussed possibility of open house w/ us and student groups. Talked about how to learn more about perception of UOPD by students. Question: How do we talk w MEChA, Mujeres, Latinx Alliance about experiences/perceptions of UOPD so there is a dialogue that feels productive for all? Suggestion #1: LSG host a facilitated event inviting student organizations to start a dialogue on their perceptions/experiences/needs. Then bring outcome of that meeting to UOPD. Suggestion #2: Include other strategies groups in this event (ask UOPD if they have met with all the other strategies groups first). Angel will follow up and report back at our next meeting. 

· Drafting a Response to Andrew Marcus’s Letter - Juan Wolf 
Ed reports on LSG letter to UO Administrators in response to Claudia Holguín departure and Andrew Marcus response. 

Lots of follow-up discussion from the group. 

Lorena will respond to Andrew (and Karen Ford?) from UOLSG email; thank you, we have things to discuss w/LSG, we would like to follow up in Fall. 



Agenda item for next meeting: Do we need to do an annual report for 2017-2018? (plus the two above related to tabling at new employee orientation).

Next Meeting: August 1st, 12-1, Location: TBD


New Structure:
· Co-chairs: Spring Term (Rotating per term)
· Incoming: ??
· Outgoing: Creates agenda – Sandra Castro
· Agenda/Notes distributed via email to LSG
· Note-takers: Heather 
· OneDrive (to active LSG members w/UO email)
· Communications Committee
· Meeting summary to Website/blog: https://blogs.uoregon.edu/latinxstrategygroup/
· Announcements to Website/blog
· Ed Wolf and Olga Sanchez
· Committees:
· Cultural Events (Cultural Center? Lunes Latinx?)
· Student Retention (ARC, Tarea Time, Scholarships)
· Research (Grants)
· Faculty Retention (Build relationships w/ UO & LCC)
LSG Goals:
· Short Term: Help institutionalize Tarea Time; increase relationship with UO Faculty. Create better relationships with LCC faculty/staff.
· Long Term: Create a Cultural Center, Scholarships, and Latinx ARC.

LSG Sponsorship Funding:
· LSG Funding Request Link
· LSG Funds Assessment Survey
