LSG Meeting 6/6/18 - EMU 104, Coquille Room


11:00 - 11:15 	Introductions/Announcements/Updates

Sandra Castro (P.Sci), Heather (RL/SHL/UOUA), Karla Perez-Young (CMAE), David Woken (UO Libraries/UOUA), Nora Fandino (Student Support Services), Dulce Castro (Academic Advising), Lorena Landeros (LCB Advisor), Olga Sanchez Saltveit (Theatre Arts), Angel Dorantes (Education), Cheryl (JSMA), Ed Wolf (SOMD), Claudia Holguín (RL/SHL)

Guests: Matt (Police Chief), Don (Police Sergeant)

Announcements: 

1. Student Support Services is moving to Oregon Hall (out of PLC)
2. Tutoring is moving into the Knight Library (out of PLC)
3. Nora and David may each have an extra ticket (or two, in Nora’s case) to the Monarca’s game on June 16. Check in with them if you are interested.
4. LSG will continue to meet in summer for those who can attend

· Tricks to Inherit:
· June 8-9, 7:30 pm, Robinson Theatre 
· Tickets: UO Students FREE; $8 Seniors, Non-UO Students & Youth; $10 Adult
· Tickets.uoregon.edu/tricks-inherit 
· Monarcas Game:
· Saturday, June 16th at 7:00 pm

11:15 - 12:00 Agenda Items

· UOPD Meet & Greet - Community Policing Model:
· Chief Matt Carmichael + Patrol Sargent Don Morris
· 24/7 Access to UO Police Department
· [bookmark: _GoBack]Focus: (starting last year and ongoing) outreach and engagement. Examples: liaisons to UO Greek Life, UO Athletics, the local unhoused community, pizza nights in EMU, etc.
· Employ 8 student assistants from culturally diverse backgrounds who are ambassadors to student body: aware not all folks trust of the police; student ambassadors make connections that police can’t.
· Hiring: community panel last Saturday – candidates only considered if identified as acceptable by the community panel. Those candidates then go to police hiring committee. Eugene is tough hiring market.
· Replacing police cars: chose a smaller, environmentally friendly car. Asked for our feedback on 5 options for design (goal: design that reflects community policing).
· New Green shirts: starting in fall, also with goal to reflect community policing.
		National Initiatives: 
· Immersive leadership training that UOPD participates in takes place in Tenderloin in San Francisco (police officers live in and meet with Tenderloin community members for 2 ½ days). All of UOPD required to participate. 2018 Date: between last week in July or first two weeks in August: Email Chris if you are interested in attending the leadership training in San Francisco.
· Leave No Victim Behind: 3 day national conference on mass violence and underserved victims (2018 focus on tribal communities, guest speakers will includes Lideras Campesinas): expect to have 350 attendees this year (September 5, 6, 7 in Eugene: If you or your students want to volunteer at the conference, email Chris – you get free admission to the 3-day conference if you volunteer)

		Rosa: Chris Carmichael would like to be added to our LSG listserv and 			attend our regular LSG meetings.

· LSG over the Summer – LSG will meet over the summer, Sandra will email for agenda and scheduling as usual. 

· Finalize Claudia Holguín/SHL support letter


Next Meeting: July 11th (b/c July 4th is a holiday). Location TBA.


















New Structure:
· Co-chairs: Spring Term (Rotating per term)
· Incoming: ??
· Outgoing: Creates agenda – Sandra Castro
· Agenda/Notes distributed via email to LSG
· Note-takers: Heather 
· OneDrive (to active LSG members w/UO email)
· Communications Committee
· Meeting summary to Website/blog: https://blogs.uoregon.edu/latinxstrategygroup/
· Announcements to Website/blog
· Ed Wolf and Olga Sanchez
· Committees:
· Cultural Events (Cultural Center? Lunes Latinx?)
· Student Retention (ARC, Tarea Time, Scholarships)
· Research (Grants)
· Faculty Retention (Build relationships w/ UO & LCC)
LSG Goals:
· Short Term: Help institutionalize Tarea Time; increase relationship with UO Faculty. Create better relationships with LCC faculty/staff.
· Long Term: Create a Cultural Center, Scholarships, and Latinx ARC.

LSG Sponsorship Funding:
· LSG Funding Request Link
· LSG Funds Assessment Survey

