AVAILABLE POSITION:

Posting Date: May 7, 2020

Job Title: Post-Doctoral Fellow

Department: Psychology

Description of On behalf of the Department of Psychology at Queen’s

Area or Topic of University, PREVNet (Promoting Relationships and Eliminating
Research: Violence Network) is accepting applications for a Post-Doctoral

Fellow in Teen Dating Violence Prevention.

Job Description:

The Post-Doctoral Fellow (PDF) will contribute to Dr. Wendy
Craig’s research program on building healthy relationships as a
foundation for positive mental health promotion and teen dating
violence prevention. The PDF will work closely with Dr. Craig to
conduct data analyses and in the preparation of manuscripts
for peer-reviewed scientific journals. Both mentored and
independent research experiences are offered to prepare the
PDF for a future research career.

The PDF will also create a series of knowledge mobilization
resources (e.g., webinars, workshops, plain-language research
syntheses, content for website) related to teen dating violence
prevention, program evaluation, program implementation, and
data analyses for a wide variety of audiences.

The PDF will receive a stipend of $45,000/year. The PDF will
also be provided with appropriate office space and resources
required to complete the research. Time will also be provided
for the PDF to continue to build and advance their own
program of work.

ABOUT PREVNEet:

As Canada’s Healthy Relationships Hub, PREVNet (Promoting
Relationships and Eliminating Violence Network) brings
together researchers and national organizations to build
research capacity, assess youth dating violence problems and
promote evidence-based programs and effective policies
across Canada to address and reduce youth dating violence.
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Supervision and
Academic Unit:

Remuneration:

Start Date and
Duration of
Appointment:

Required
Qualifications:

PREVNet aims to educate the country about youth dating
violence and its associated negative effects. Together, we can
promote healthy relationships, respect, social responsibility and
citizenship in our youth.

Click HERE to visit our website and find out more about our
organization.

Dr. Wendy Craig, Department of Psychology, Queen’s
University

$45,000

July 1, 2020 for 1 year

e Applicant must hold a PhD in psychology, human
development, public health, prevention science or a
related discipline by the time of the position start

e Strong experience with quantitative data collection and
analysis a must; experience with mixed-methods
research preferred

¢ Ability to manage and coordinate research, conduct and
interpret statistical analysis is required

e Experience with writing for APA refereed publications is
required, in the field of interpersonal violence preferred

e Expertise in program evaluation and/or implementation
science is required

e Experience conducting school- or community-based
research is preferred

e Demonstrated capacity to work effectively in a
collaborative environment

e Excellent written and oral communication skills
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Required e Cover letter describing the applicant’s research interests
Documentation: and explaining how their program of research and future
goals are appropriate for the current position
e Summary of Ph.D. thesis (1 page)
e Curriculum vitae
e Academic transcript of the Ph.D. program
e Copy of publications or manuscripts submitted for

publication
Application June 30, 2020
Deadline:
Application
Procedure:

Please email application package (in PDF format) to:

Wendy Craig, PhD., FRSC, O.C., O.Ont
Professor and Head of Psychology
Scientific Director of PREVNet

Queen's University

Kingston, Ontario

Email: wendy.craig@queensu.ca

EMPLOYMENT EQUITY: The University invites applications from all qualified
individuals. Queen's is committed to employment equity and diversity in the workplace
and welcomes applications from women, visible minorities, Aboriginal peoples, persons
with disabilities, and LGBTQ persons.

ACCOMMODATION IN THE WORKPLACE: The University has policies in place to
support its employees with disabilities, including an Accommodation in the Workplace
Policy and a policy on the provision of job accommodations that take into account an
employee's accessibility needs due to disability. The University will provide support in its
recruitment processes to applicants with disabilities, including accommodation that
takes into account an applicant's accessibility needs. If you require accommodation
during the interview process, please contact Dr. Wendy Craig at craigw@queensu.ca
and cc. PSAC Local 901, Unit 2 - info@psac901.org
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