
The Department of Communication Sciences and Disorders (CSD) at the University of Iowa invites applications for a clinical 
faculty position at the assistant or associate level from individuals with expertise in the area of language disorders across the 
lifespan, especially neurogenic language disorders, as well as an interest in program development and a strong record of  
professional productivity 

The Department of Communication Sciences & Disorders, housed in the College of Liberal Arts & Sciences at the University of 
Iowa, is one of the top-ranked programs in the nation. The Wendell Johnson Speech and Hearing Clinic, based on an 
expert model, is run by clinical faculty from CSD and provides a wide range of services to clients of all ages. 

Required Qualifications:  1) Master’s degree from an accredited program, SLPD or PhD in Speech-Language Pathology,  
2) Certificate of Clinical Competence in Speech-Language Pathology (CCC-SLP), 3) at least 3 years of clinical experience,  
4) specific clinical expertise using evidence-based practice in the area of language disorders 5) eligible for Iowa licensure, and 
6) demonstrated commitment to promoting a diverse academic environment.

Desired Qualifications:  Experience with 1) clinical instruction, 2) neurological language disorders, 3) development and  
implementation of clinical programming, 4) administration and leadership (e.g., involvement in professional organizations).

Appointment Start Date: January 2022 or sooner.

Salary: Competitive and negotiable, commensurate with qualifications.

For questions or additional information, please contact Anu Subramanian, PhD, at anu-subramanian@uiowa.edu. 

Application Process: Interested candidates must submit their application materials on the Faculty Jobs at Iowa website 
(https://jobs.uiowa.edu/content/faculty/), using requisition number 74150. 

The Department of Communication Sciences and Disorders and the College of Liberal Arts & Sciences at the University of Iowa are strongly committed to diversity; the strategic plans 
of the University and College reflect this commitment. All qualified applicants are encouraged to apply and will receive consideration for   employment free from discrimination on 
the basis of race, creed, color, national origin, age, sex, pregnancy,   sexual orientation, gender identity, genetic information, religion, associational preference, status as a   qualified 
individual with a disability, or status as a protected veteran. The University of Iowa is an equal opportunity/affirmative action employer.

Career opportunity @


